
 

 

 

 

 

Remote Project Coordinator – Junior Rangers 

 

This is a fixed term contract position living and working in the remote community of Ti Tree in 
Central Australia,195kms north of Alice Springs. We are managing a national talent search and 
are offering generous relocation assistance and subsidised, furnished housing to the successful 
candidate as part of their package. 

Central Desert Regional Council is a local government authority covering an area over 282,000 
Sq. kilometres. The Council provides a range of services in 12 communities to the North of Alice 
Springs: Lajamanu, Ti Tree, Wilora, Nturiya, Pmara Jutunta, Willowra, Laramba, Nyirripi, 
Yuelamu, Atitjere, Engawala and Yuendumu, there are also several homelands and outstations. 

Their vision is that Central Desert people have equality of access to services and opportunities 
that enhance their well-being and their mission is to protect and improve the wellbeing of their 
communities, by providing local government and other services, for people today and 
tomorrow, their strategy is Two Ways – One Outcome. 

As the Project Coordinator, Junior Rangers, you will play a vital role in delivering the Ti Tree Junior 
Ranger Program, collaborating with the Project Officer to provide cultural and environmental 
education to school-aged children at Ti Tree School and within the broader community.  

The primary objective of the program is to facilitate the intergenerational transfer of First 
Nations cultural knowledge and resource management practices. You will work in partnership 
with the Program Manager and the Steering Committee, comprising of Ranger Groups, Schools, 
Traditional Owners and Elders in developing a place-based curriculum that guides the 
program’s delivery and evaluation.  

The successful candidate will ensure that the program aligns with the needs of the community 
and supports both classroom-based and on-country learning experiences for First Nations 
students from the Anmatjere region. 

You will have a Certificate IV or Diploma in Training and Assessment, or a related field, along 
with demonstrated experience working with young Aboriginal people from remote communities 
in schooling, youth work or training context and delivering culturally responsive curriculum 
resources that incorporate Aboriginal and Torres Strait Islander natural and cultural resource 
management knowledge. 

 

 



In addition, you will have a proven track record supervising, leading and motivating your team to 
achieve project goals and program efficiency, along with the ability and experience to 
communicate proficiently within Aboriginal communities, diverse stakeholder groups and have 
a demonstrated knowledge and deep appreciation of First Nations culture. 

If you are all of the above and have the passion, motivation and commitment to experience 
living and working in a remote community and display a high degree of professionalism, integrity 
and ethical behaviour then we would like to hear from you. 

In return you will receive a competitive base salary and an excellent benefits package, including 
remote working allowances, 6 weeks annual leave,15 public holidays, an additional 4 paid leave 
days, salary packaging options, flexible working arrangements, subsidised and furnished 
accommodation and relocation assistance, if applicable. 

To be considered for this exciting opportunity you must meet the above criteria, have Australian 
Citizenship or Permanent Residency status and currently hold or be willing to obtain the 
relevant clearances, checks and requirements that are essential for this role. 

For a confidential discussion and more information contact Mark Williams on 0450 311272, for 
email enquiries and application submissions please forward in Word format to 
mark@communityconsultingaustralia.com.au   

Applications will be reviewed as they are received and this role may close when a suitable 
candidate is appointed, only shortlisted applicants will be contacted. 


